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Trends in Malaysia’s Future of Work
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Abstract Technology change, development of social-economy and outbreak
of COVID - 19 was reshaping the global and regional workforce market, the
trends of future work are becoming the critical issues nowadays. In this paper, we
will highlight some of these emerging patterns in Malaysia, including the shifts in
workforce characteristics, work arrangements, and industry, industrial sectoral
mix, especially the impact of the COVID - 19 pandemic. Then we project these
trends into the future, discussing their implications for Malaysia’s future of work
and outlining some potential policy solutions.
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